
INSTRUCTION FOR  
THE WHISTLE-BLOWER 

FUNCTION



1. Background

Vasakronan has a whistle-blower function and a Compliance Officer (CO) tasked with managing issues of 
improper conduct and deficient compliance with regulations in the company. Employees are to turn to the 
CO with suspicions of improper conduct or crime and to transfer responsibility for further investigation of 
the issue. The CO at Vasakronan is the General Counsel. Employees, suppliers and customers can also turn 
to an external whistle-blower function.

2. Confidentiality

The freedom to provide information rules apply: the CO has a duty of confidentiality regarding who has 
reported the suspicions or improper conduct. The CO is also to manage all issues under the duty of  
confidentiality and with the utmost discretion. However, if the investigation leads to suspicion of crime or 
improper conduct, the CO is to discuss any measures with the CEO or, if needed, directly with the Chairman 
of the Board.

3. Process management

Upon suspicion of any improper conduct, the CO is obligated to investigate the issue. Where the CO 
concludes that there are grounds for suspicion of improper conduct, the issue is to be managed with sound 
judgement and with the company’s best interests in mind. The CO is also to inform the CEO and any affected 
managers in the event of suspicion of improper conduct or deficient compliance with regulations. If there is 
any suspicion of crime, the CO is to always consult the CEO or, when applicable, the Chairman of the Board 
before the police report is filed.

4. Monitoring and measures

If an investigation reveals deficiencies in the company’s controls or procedures, the CO is to prepare  
suggestions for measures to address these deficiencies. If deemed appropriate, feedback can be provided  
to whoever reported the issue after the investigation has been completed. 

The CO is to provide an annual report to the Board or the Chairman of the Board.


